
Benjamin D. Reese, Jr.  
NADOHE President

Dear Colleagues, 

I am deeply honored to assume the presidency of 
NADOHE, and feel particularly privileged to follow 
Past President Glen Jones and the Board who so 
ably moved NADOHE to the forefront of national or-
ganizations promoting equity, diversity and inclusive 
excellence. I am committed to continuing that work 
and supporting chief diversity officers within the 
myriad institutions in which they serve. As I peruse 
our membership list, it becomes clear that our rap-
idly growing organization now encompasses every 
type of higher education institution. This is one of 
our strengths - one that is vitally important to rely 
on to address the challenges and opportunities we 
face. It is mission critical that NADOHE continues to 
be broadly inclusive.

It was wonderful to see so many of you at our Na-
tional Conference in Los Angeles this past March. 
Our annual conference opened with a Leadership 
Institute that examined the intersection of multi-
cultural education and the growing emphasis on 
globalization. This was followed by a panel of presi-
dents who discussed the current role and value of 
the CDO within varying higher education environ-

ments, a panel of experts who examined the criti-
cal issue of increasing the numbers of students 
from underrepresented groups within the STEM 
fields, and an emotionally stirring presentation by 
the President of the Los Angeles Unified School 
District, Monica Garcia. Our annual call for pro-
posals resulted in presentations by a cross-sec-
tion of NADOHE members, including an engaging 
presentation by the CDO from the Association of 
American Medical Colleges, one of our affiliated 
professional organizations. A large crowd filled 
the room when Roger Worthington, the new edi-
tor of our Journal of Diversity in Higher Education 
(JDHE), introduced a panel comprised of some of 
our nation’s leading diversity researchers who 
are members of the Journal’s editorial board. The 
American Psychological Association, publisher 
of our Journal, indicates that JDHE, a relatively 
“young” journal, continues to perform as well as 
some of their more “mature” journals.

The highlight of our conference was the opening 
keynote address by Dr. Claude M. Steele, Dean 
of the School of Education at Stanford University, 
and an internationally recognized researcher in 
the field of subtle stereotyping. Best known for 
his description of the operation of stereotype 
threat within education and other settings, Dr. 
Steele engaged an overflow crowd with a pre-
sentation of the history of his discovery of the 
stereotype threat process and its impact, as 
well as strategies to reduce its negative impact 
on academic performance. He graciously stayed 
for an additional half hour following this keynote 
session, answering questions and personally 
greeting everyone on a line that seemed to grow 
continuously!

Our Sixth Annual Conference was also an oppor-
tunity to welcome the first two official NADOHE 
Chapters, the Virginia and the Texas Associations 
of Diversity Officers in Higher Education. In ad-
dition to our Chapters, in an increasingly inter-
connected and changing higher education envi-
ronment, we seek to expand our affiliations and 
collaborative relationships with other organiza-
tions. Discussions are currently underway with 

the National Collegiate Athletic Association (NCAA), 
the College and University Professional Association 
for Human Resources (CUPA-HR) and the Associa-
tion of American Medical Colleges (AAMC) to explore 
ways in which the mission of NADOHE might align 
with their areas of focus.

Finally, as we look toward the months and years 
ahead, it is clear to me that we, as NADOHE leaders, 
must continue to listen to our members, be respon-
sive, inclusive, and continually strive to expand our 
services creatively. New ideas are always welcome 
and necessary! Once again, I am humbled by the 
opportunity to serve as your president, and look for-
ward to working collaboratively on the challenges 
and opportunities ahead.

Benjamin D. Reese, Jr.
Duke University
NADOHE President
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Reginald Stewart, Chief Diversity Officer
University of Nevada

1. What is your title and role within  
your institution?
I serve as the University’s chief diversity 
officer and represent the University by 
chairing the Nevada System of Higher 
Education Equity, Diversity and Inclusion 
Council. I also hold dual reporting 
relationship within the Division of Student 
Services for my continued work with the 
Center for Student Cultural Diversity

2. What would you want the world 
to know about your institution’s 
commitment to diversity?
The University of Nevada maintains a 
strong belief in access. The number 
of underrepresented students is at 
its highest point in the University’s 
history. With this in mind, the 
University community will continue its 
commitment to students coming from 

underrepresented backgrounds by 
including them in targeted outreach 
and support services that assist in 
enrollment, persistence and graduation 
from the University.  While there 
is still work to be done, we have 
demonstrated our ability to lead the 
nation in efforts toward supporting 
underrepresented students at the 
University of Nevada, Reno. We 
fully realize that attention must 
also be paid to the recruitment, 
and equally important, the support 
of underrepresented faculty at the 
University.  

3. Why did you join NADOHE?
At every stage of my career I make 
sure to join and become an active 
participant in the most relevant 
professional organization related to my 
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SAVE  
THE DATE!

2013 NADOHE  
ANNuAl CONfErENCE

March 4-6, 2013
Omni Shoreham Hotel  

Washington, DC

NEW THiS YEAr!
new cdo preconference institute

march 4, 2013

MOrE iNfOrMATiON 
AT NADOHE.Org

nadohe wants to hear from 
members. sometimes the 50 
word limit of the member news 
section isn’t enough to express 
great news. if you have a longer 
article you’d like to submit as 
part of the member spotlight 
page, please send submissions 
and a headshot to info@nadohe.
org, subject: member spotlight. 
thanks!

NADOHE mEmBER sPOtligHt
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scope of work. NADOHE seemed like a 
very organic fit and I am looking forward 
to working with colleagues from across 
the country. 

4. What do you hope to gain from your 
NADOHE membership?
New perspectives.



glEN jONES AppOiNTMENT
glendell Jones Jr. has been named 
henderson state university’s 17th 
president and officially assumed 
presidential duties at hender-
son on July 1, 2012. Jones was 
formerly the interim vice chancellor 
and provost at arkansas state uni-
versity and served as the president 
of the national association of di-
versity officers from 2010 – 2012.

“i am looking forward to serving 
the faculty, staff, students and the 
arkadelphia community over the 
coming years as we build upon the 

successes of the past to make henderson an even greater 
university in the future,” he said.

rETirEMENT ANNOuNCEMENT
Njeri Nuru-Holm 

dr. njeri nuru-holm retired as 
vice president for institutional 
diversity on July 1, 2012. dr. 
nuru-holm has had an im-
pressive 20-year tenure here 
at cleveland state university, 
both as a faculty member and 
as a senior administrator. dr. 
nuru-holm came to csu in 
1992 from gallaudet university 
in washington, d.c., where 
she was dean of the school of 
communications. she joined 
csu’s department of speech 

and hearing and served concurrently as the vice president 
for minority affairs and community relations. in 1996 she 
was appointed vice provost for student affairs and later as 
vice president for the combined functions of student affairs 
and minority affairs. in 2007 she was named vice president 
for the office of institutional diversity. for the past 20 years 
she has been a tireless advocate for minority learning and 
the promotion of institutional diversity among faculty and 
our student body. her longstanding commitment to these 
principles has been a credit to the university and she will be 
missed. please join us in celebrating her tenure at cleveland 
state on monday, June 4th from 3:00 pm – 5:00 pm in the 
student center ballroom.
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WANDA S. MiTCHEll  
AppOiNTMENT

wanda s. mitchell was appointed 
the founding vice president for 
diversity and equity at virginia 
commonwealth university in rich-
mond. her appointment is effec-
tive september 1. she has been 
serving as the chief diversity officer 
for the university of new hamp-
shire and has been on the faculty 
there since 2002. she previously 
taught at hampton university in 
virginia.

“i am excited to be appointed as 
vcu’s founding vice president for 

diversity and equity,” mitchell said. “it was clear to me that 
the campus community and i share the belief that excel-
lence cannot be fully achieved in the absence of diverse 
perspectives, cultures, experiences and people.”

dr. mitchell is a graduate of georgia southern university. 
she holds a master’s degree in counseling from hampton 
university and an educational doctorate from the college of 
william and mary.

MiSSOuri STATE uNivErSiTY  
COMMuNiTY fiElDTripS
community fieldtrips were created by the division for 
diversity and inclusion at missouri state university. this 
initiative gave more than 250 people free admission to an 
international interactive exhibit on race and race relations. 
data collected will be used to spark city-wide post-exhibit 
conversations over the next 6 months.

WilliAM B. HArvEY rESEArCH pApEr
william b. harvey recently completed a research paper that 
was commissioned by the william Kirwan institute for the 
study of race and ethnicity at ohio state university. the 
paper, which is entitled, higher education and diversity: 
ethical and practical responsibility in the academy, can be 
downloaded by going to www.kirwaninstitute.org/the-demo-
cratic-merit-project 

BrENDA j. AllEN
uNivErSiTY Of COlOrADO DENvEr    
provost rod nairn and university of colorado denver is 
pleased to announce brenda J. allen, professor, depart-
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ment of communication and 
associate dean in the college 
of liberal arts and sciences 
(clas) has been named associ-
ate vice chancellor for diversity 
and inclusion, effective august 1, 
2012. allen began her work for 
the university, first at cu-boulder 
in 1989 as an assistant professor, 
then joining the cu denver faculty 
in 2001. 

“i am honored to serve in such 
an important role,” said allen. 

“i look forward to leading and coordinating a strategic and 
sustainable institution-wide approach to diversity and inclu-
sion.  i also am excited about collaborating with many of my 
colleagues who already are working diligently to achieve our 
mission of being a diverse teaching and learning community 
that creates, discovers, and applies knowledge to improve 
the health and well-being of colorado and the world.”

MiSSiSSippi STATE uNivErSiTY HOSTS MEN Of 
COlOr SuMMiT 
on august 31, 2012, the university hosted students, faculty, 
staff and alumni for a one day event designed to identify 
and address the academic needs of male minority students.  
sessions focused on data trends, inspiring and retaining 
students, and creating networking opportunities.

uNivErSiTY Of CENTrAl flOriDA  
DivErSiTY WEEk  
october 15-19, 2012 marks the 20th anniversary of diver-
sity week at the university of central florida. diversity week 
was the brainchild of dr. valarie greene King, director of the 
office of diversity initiatives, recognized in the march issue 
of diverse: issues in higher education as one of 25 women 
making a difference. the traditional ucf diversity week 
kickoff event is a breakfast that has grown from approxi-
mately 20 faculty members from the college of health and 
public affairs to nearly 600 university and community guests. 
speakers have included such noted personalities as dr. 
beverly daniel tatum, president of spelman college; frank 
matthews, co-founder and editor of diverse: issues in higher 
education, and angela King, a ucf graduate student and 
former skinhead. this year, dr. marc nivet, chief diversity 
officer, association of american medical colleges, will deliver 
the keynote address. this ucf tradition will continue to pro-
vide important cultural relevance for years to come.

NADOHE mEmBER NEws

uCf NADOHE MEMBEr Dr. vAlAriE  
grEENE kiNg rECOgNizED

dr. valarie greene King, director 
of the office of diversity initiatives 
at the university of central florida, 
the second largest university in 
the nation, was listed in the march 
issue of Diverse: Issues in Higher 
Education, as a woman who is 
making a difference. she is among 
a distinguished group of  women 
from throughout the u.s. to re-
ceive this prestigious recognition.

here is her listing: When the 
University of Central Florida (UCF) 
struggled to diversify its predomi-

nantly White student and faculty demographics, it turned to 
Dr. Valarie Greene King, an Army-trained clinical psychologist, 
to help drive the diversity agenda. That was 20 years ago and 
she’s never looked back. King, who was a UCF counselor, is the 
founding director of the university’s Office of Diversity Initiatives. 
Having launched UCF diversity programs and initiatives that 
span the campus and touch the community, King says “informa-
tion and communication are essential elements of any viable 
diversity process.” King earned a bachelor’s degree in psychol-
ogy from Spelman College, a master’s in counselor education 
from North Carolina Central University and a Ph.D. in counseling 
psychology from American University. 

MYErS SErvES AS pANEliST AT NATiONAl MEETiNg
evie myers, vice president for 
equity, diversity and global out-
reach, served as one of three pan-
elists at the national association of 
diversity officers in higher educa-
tion’s sixth annual meeting, titled 
“achieving academic excellence 
through diversity and inclusion.” 
panel members discussed their 
role in promoting multicultural/
international synergies and the 
challenges and rewards involved. 
the conference was part of the 
94th annual american council on 
education meeting held march 
10-13 in los angeles.
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Dr. Valarie Greene King
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uNiTED STATES Air fOrCE ACADEMY (uSAfA) 
the united states air force academy (usafa) develops 
cross-cultural competencies in permanent party by a three-
pronged approach: “difference works” communication 
training, leading consciously training, and usafa women’s 
initiative. a competencies model at the defense equal op-
portunity management institute (deomi) supports team 
usafa’s focus on developing diversity leadership skills: 
cultural Knowledge, organizational awareness, cultural 
perspective-taking, communication, interpersonal skills, and 
cultural adaptability.

diversity and inclusion training for the cadet wing (i.e., 
student body) will be done through an inaugural pilot known 
as the ambassadors of inclusion (aoi) program. during the 
summer 2012, eleven aoi cadets will intern in china (chin-
dex), india (ingersoll-rand), guam and france (sodexo), 
spain (ibm), and chile (wal-mart). upon return, cadets 
should translate cultural awareness gained from this experi-
ence into effective relationships with others at usafa. this 
experiential activity accords with the united
states air force “declaration on diversity,” which challenges 
its members to “promote an air force culture that embraces 
diversity and provides the opportunity for all airmen to reach 
their full potential, and provide the required supporting pro-
grams and resources.” 

pilot Mentoring program
the united states air force academy chief diversity office 
launched a pilot mentoring program for academy military 
and civilian members with a one-day training session to ex-
plore goals and responsibilities of the relationship. designed 
as a professional development opportunity to encourage 
employee engagement, the pilot will run from august 2012 to 
June 2013. 

TEXAS TECH ANNOuNCEMENTS
Texas Tech university West Texas veterans Higher Educa-
tion Summit

veterans’ educational benefits have increased and veterans are 
returning to college at the highest rate in decades. the division 
of institutional diversity, equity and community engagement 
hosted the first west texas veterans higher education summit 
on april 11, 2012.

Texas Tech university president’s Excellence Awards
on may 3, 2012, texas tech university hosted the president’s 
excellence awards recognizing recipients of the president’s fac-
ulty, staff and students excellence in diversity & equity award. 
recipients received scholarships and stipends to advance aca-
demic and inclusive excellence.

28th Annual All university 
Conference
the 28th annual all university 
conference on the advancement 
of women in higher education 
was held on april 13, 2012. the 
conference included faculty from 
across the nation to advance 
dialogue, research and creative 
scholarship on the subject of 
women and global change.

Texas Tech releases 2011 inclusive Excellence report
the division of institutional diversity, equity and community 
engagement released the 2011-12 inclusive excellence report. 
the report recognizes activities, programs, and resources that 
seek to advance inclusive excellence through curriculum, co-
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Women & Global Change

President’s Excellence Award Winners

Mentor Trainers from the US Department of Veterans Affairs 
receiving letters of appreciation certificates from the US Air Force 
Academy Chief Diversity Office staff



4440 PGA Blvd Suite 600, Palm Beach Gardens, FL 33410  |  Phone 561.472.8479  |  Fax 561.472.8401  |  www.nadohe.org 6

NADOHE mEmBER NEws

curriculum, community engagement and student learning. to 
download a copy visit www.depts.ttu.edu/diversity. 

ANSCHulTz MEDiCAl CAMpuS 

the anschutz medical campus office of diversity and inclu-
sion was recognized at the skinner community neighbor-
hood center “breakfast of champions.” we were recognized 
for our generous contributions to skinner neighborhood 
center and skinner middle school for our continued ser-
vice and volunteerism in assisting their students and faculty. 
the award was given by michelle Koyama, principal; sandy 
baca-sandoval, neighborhood center director and ron 
gallegos, neighborhood center volunteer coordinator. this 
upcoming summer will be our fourth year of providing them a 
summer experience. 

this program provides students that are involved with 
college 4 Y.o.u. pre-collegiate an opportunity to explore 
the health sciences careers as part of visitations to area 
colleges. the skinner middle school summer academic 
focused education (s.a.f.e.) program offers four various 
one-week summer programs for aspiring 7th and 8th grade 
students which are held on the campus of various local 
universities. these visitations are held on saturdays and are 
called saturday academies. 90% of the students involved 
in this program are minority, first-generation, and eligible 
for free and reduced lunch program. these students pos-
sess a 3.5 gpa or higher and have a 95% attendance rate. 
with this partnership we provide instructors for after school 
workshops, saturday campus visits, summer programming. 
through the office of diversity and inclusion, skinner middle 
school students will visit the university of colorado anschutz 
medical campus from June 25th - 29th with the academic 
focus being the various health careers – medicine, dentistry, 

summER/fAll 2012 news
nursing, pharmacy, and public health. additionally this 
summer students will work through pbl (problem based 
learning) case studies similar to medical students on cam-
pus and apply the knowledge gained on a research project. 
the purpose of this component is to bridge the concepts of 
medicine and research and prepare students for future sci-
ence fair project submission to the denver metro regional 
science and engineering fair.

AAMC HOSTS CHiEf DivErSiTY OffiCErS fOruM
earlier this year, the association of american medical col-
leges hosted its first annual chief diversity officers forum 
in partnership with the american hospital association. the 
forum gathered 22 chief diversity officers from academic 
medicine, community hospitals, and industry. the event pro-
ceedings will contribute to a forthcoming publication on the 
role of chief diversity officers in the health professions. 

MiSSiSSippi STATE uNivErSiTY HOSTS MEN Of 
COlOr SuMMiT
on august 31, 2012, the university hosted students, faculty, 
staff and alumni for a one day event designed to identify 
and address the academic needs of male minority students.  
sessions focused on data trends, inspiring and retaining 
students, and creating networking opportunities.

uNivErSiTY Of CAlifOrNiA AT BErkElEY  
Chancellor’s Task force on undocumented Members 
of the On-campus Community
uc berkeley is making substantial progress towards help-
ing undocumented students. in 2011 a broad-based group 
produced an actionable report (http://diversity.berkeley.
edu/undocumented_task_force). this resulted in the hiring 
of a specialist working directly with students, rapid imple-
mentation of the california dream act, and a number of 
other improvements to student support. morale has greatly 
increased.

CASE WESTErN rESErvE uNivErSiTY 
New Academic Home of the Association of  
underrepresented Minority fellows
case western reserve university is the new academic home 
of the association of underrepresented minority fellows, a 
national, nonprofit dedicated to increasing minorities in bio-
medical science and research. the three-year partnership, led 
by cwru’s office of inclusion, diversity and equal oppor-
tunity, includes joint projects and a 2014 biomedical science 
symposium. www.case.edu/diversity/about/news.html.

Anschultz Medical Campus Office of Diversity and Inclusion
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on august 13, 2012, the american council on education submitted an amicus brief to the u.s. supreme 
court in support of the university of texas at austin (ut), urging the court to reaffirm the constitutionality of the 
university’s use of race and ethnicity in its admissions process. the brief, filed on behalf of the higher education 
community in the case of fisher v. university of texas at austin, argues that ut’s narrowly tailored admissions 
plan is part of a holistic, applicant-by-applicant review designed to achieve the educational benefits that flow 
from a diverse student body. nadohe has signed on to this brief. 

noting that the ut admissions process has been upheld by lower court rulings, including the u.s. court of 
appeals for the fifth circuit, the ace brief urges the supreme court to adhere to the precedent of its ruling in the 
2003 university of michigan affirmative action case, grutter v. bollinger.

in grutter, the supreme court said an individualized, holistic review of each candidate for admissions was 
appropriate, even if it included race, to achieve the compelling state interest of increasing diversity in the student 
body. any review that incorporates race must do so on an individualized basis, without applying a point value or 
adhering to any sort of quota.

the ace brief argues that a core holding in grutter remains valid: universities can consider race or ethnicity as a 
“plus” factor in the context of individualized consideration of each and every applicant.

the brief also notes that the courts and other branches of government historically have deferred to higher 
education institutions’ academic judgment in deciding how to pursue their missions and define the type of 
diversity that is needed on different types of campuses. the brief concludes that, “this court should affirm the 
court of appeals, reaffirm grutter, and protect colleges’ and universities’ freedom to pursue their respective 
missions.”

“courts have long recognized that diversity is a compelling interest in higher education and that individual 
institutions are in the best position to determine how to pursue that interest in service to their own educational 
objectives,” said ada meloy, ace general counsel. “the university of texas undertakes a holistic, individualized 
consideration of its candidates for admission that takes into account a wide array of factors and also is precisely 
tailored to meet ut’s goal of maintaining a diverse student body.”

both a trial court and an appellate court ruled for ut in this case. ace submitted an amicus brief in support of 
ut to the fifth circuit in 2010. the federal appeals court in January 2011 decided in favor of ut, with the three-
judge panel upholding the 2009 lower-court ruling that noted ut’s plan closely follows the admissions process 
approved by the supreme court in the grutter case.

ensuring diversity in higher education is a core goal of ace. in June, the ace board of directors unanimously 
approved a resolution to preserve, support and enhance diversity on college and university campuses. this brief 
represents a continuation of these efforts.

a copy of the brief can be found at http://www.acenet.edu/am/template.cfm?section=home&template=/cm/
contentdisplay.cfm&contentid=46668. 

fiSHEr v. uNivErSiTY Of TEXAS AT AuSTiN
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NEWS frOM virgiNiA ASSOCiATiON Of  

DivErSiTY OffiCErS iN HigHEr EDuCATiON

CurrENT AND pAST 
ACCOMpliSHMENTS:

completed first year as a nadohe •	
chapter.  the summer meeting was 
hosted by president reveley and dr. 
fanchon glover at the college of 
william and mary on friday June 15, 
2012.  dr. bob reid from the southern 
regional education board, presented 
to the group about the opportunities to 
support under-represented students in 
graduate education.

the vadohe fall meeting with be held •	
at george washington university on 
thursday october 4, 2012 hosted by 
dr. terri reid.  corey Jackson, from george mason university, will present on their unique 
partnership between advancement and diversity for increasing giving to gmu.

vadohe has hosted three meetings: James madison university (fall 2010), university of •	
virginia (fall 2011) and college of william and mary (June 2012).

vadohe has developed and administered a qualtrics survey to provide benchmarking •	
information about the structure, financial support and role of each cdo member of 
vadhoe (results are being analyzed).

vadohe is working with debbie nolan, at the nadohe office, to determine other •	
nadohe individual and institutional members within its region.

vadohe has developed an lgbt survey of institutional support and practices.•	

upCOMiNg 2012-2013 iNiTiATivES/OBjECTivES:

reach out to non nadohe member institutions within the region and invite to join •	
nadohe.

share qualtics survey with membership and find ways to use this information to enhance •	
efforts at each institution.

develop a consistent meeting format for each host institution.•	

decide how to ask presidents to invest or share their capital in support of diversity •	
(messaging, talking points, etc.) (what is obtainable).

president’s introduction: - president (share a specific program that demonstrates human •	
change sound pedagogy and practice or curriculum, what is happening at our individual 
campuses) human interest story.

provide three to four key programs/best practices that might benefit each cdo or member •	
institution within vadohe (focusing on preparation for the fisher case).
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iNclusiVE ExcEllENcE AwARDs wiNNERs

the national association of diversity officers in higher education (nadohe), 
announced the winners of the inclusive excellence awards during the association’s 
awards ceremony on march 13, 2012, in los angeles, ca, during the nadohe 
annual conference. there were three categories awarded: individual leadership, 
institutional excellence, and outstanding dissertation.

the award for individual leadership was awarded to sheila o’rourke, assistant 
provost for academic affairs at the university of california berkeley. sheila o’rourke 
has been a national leader promoting faculty equity and diversity throughout her 
career at the university of california. she was instrumental in developing new 
strategies for achieving diversity against a “color blind” legal backdrop. her work 
has changed the university of california’s policy and practices and has an impact 
nationally in the efforts to preserve diversity in academia against the affirmative action 
backlash. her most significant achievement has been through her service as director 
of the nationally recognized university of california (uc) president’s postdoctoral 
fellowship program (ppfp). she has a J.d. from berkeley law school and an a.b. 
from stanford university, phi beta Kappa.

the award for institutional excellence was awarded to georgia state university 
which is a globally engaged research institution located in atlanta, georgia. georgia 
state university is committed to providing the highest quality of education in an 
inclusive campus environment. in addition to the passage of its first university vetted 
diversity strategic plan (hailed as a milestone not only for the university, but for the 
university system of georgia), the development of programs such as the latino 
leadership pipeline and the coca-cola first generations scholars program, has 
demonstrated through several transformative campus-wide initiatives that they are 
well poised to sustain diversity efforts within their campus community.

the award for outstanding dissertation was awarded to Kendra preer, ph.d. with 
stark state college. Kendra preer’s dissertation, intraracial diversity at historically 
black colleges and universities: understanding african-american student 
perceptions provides groundbreaking and meaningful insight into how students 
of color experience diversity within their own ethnicity on a campus where black 
students are the majority. the research outcomes of dr. preer’s study convey the 
underlying importance of discussing diversity from many perspectives and attempts 
to unravel the complex and dynamic intracultural issues which impact african 
american undergraduates. dr. preer completed her doctoral studies at Jackson 
state university in Jackson, mississippi.

summER/fAll 2012 news

Sheila O’Rourke

Georgia State University

Kendra Preer, Ph.D.

THE NATiONAl ASSOCiATiON Of DivErSiTY OffiCErS iN HigHEr EDuCATiON  
ANNOuNCES WiNNErS Of iNCluSivE EXCEllENCE AWArDS

CheCk www.nadohe.org for more information  
on the 2013 InclusIve excellence awards.
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The 6th Annual NADOHE Conference held in los Angeles, CA, March 
5 – 7, broke new attendance records with 184 registrants.  conference 
attendees converged from throughout the united states to hear experts in the 
field of diversity in higher education as well as learn from one another.

noted author and social psychologist claude steele, dean of the school 
of education, stanford university, delivered the opening keynote address, 
“whistling vivaldi: and other clues to how stereotypes affect us.” his 
talk examined his groundbreaking theory which looks at how people from 
different groups, being threatened by different stereotypes, can have different 
experiences in the same situation.

dr. steele’s session was immediately preceded by the nadohe/ace co-
sponsored session, “through the lens of the president: the role of the chief 
diversity officer in a changing higher education environment.” this session 
was moderated by wanda mitchell, vice provost & cdo, university of new 
hampshire, and included the presidents of la verne university, reed college 
and ohio university as well as the provost from rutgers university-newark.

concurrent sessions held during the conference addressed topics such as 
advancing scholarship for the diversity imperative, what do today’s chief 
diversity officers actually do, and underrepresented groups in stem.  the 
same day began with an information conversation over coffee and concluded 
with the nadohe annual business meeting and awards reception. more 
information about the inclusive excellence awards winners can be found on 
page 9.

the final day of the conference began with closing keynote speaker, mónica 
garcia, president, board of the los angeles unified school district, who 
discussed, “the partnership paradigm, immigration, and student success.” 
during her talk, she described her vision of how the city of los angeles, as 
well as our nation, can benefit by providing opportunities for college age young 
people and the importance of addressing immigration issues in light of this. 

following ms. garcia’s talk, a panel proceeded with a follow-up discussion 
on this topic. the panel included the presidents of california state university, 
dominguez hills, mira costa college, and northern new mexico college, as 
well as the cdo of san diego state university.

SEE CONfErENCE pHOTOS ON THE fOllOWiNg TWO pAgES!
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cHAPtER APPlicAtiONs
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CHApTEr AppliCATiONS NOW BEiNg ACCEpTED!

nadohe is now accepting applications for local, state, regional, and special interest 
organizations to become chapters of nadohe. this was approved by the membership 
during the nadohe annual business meeting on march 8, 2011 in washington, d.c.  

nadohe president benjamin reese notes, “the creation and presence of nadohe-
affiliated chapters will allow us to expand both the work and reach of nadohe as we 
customize our member support initiatives to meet state and regional needs. this is a 
significant accomplishment for nadohe and i commend dr. roger worthington and dr. 
archie ervin for their work on this.”

nadohe began this process more than a year ago by accepting applications for 
provisional affiliate associations (paa’s) while the chapter guidelines were being 
developed.  as of July 2011, two nadohe chapters have been formed - the texas 
association of diversity officers in higher education (tadohe) and virginia association 
of diversity officers in higher education (vadohe). You can read more about their 
activities in this issue of nadohe news.

nadohe chapters exist to strengthen the common goal of inclusive excellence in 
higher education on a local, state, regional, and special interest level. organizations 
that become nadohe chapters enjoy the benefits of: becoming a voice in higher 
education diversity policy; developing a broader network of diversity officers and experts 
with common concerns and goals; working on a global platform with other like-minded 
institutions and individuals to advance higher education diversity; and receiving the 
assistance of nadohe information and operations.

organizations wishing to become a chapter of nadohe must meet the requirements 
outlined in the nadohe chapter agreement and must complete the application that is 
available on the website. more information about becoming a nadohe chapter can be 
found at http://www.nadohe.org/chapters. inquiries about nadohe chapters can be 
directed to nadohe headquarters at 561-472-8479.
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ExEcutiVE OfficERs
President
Benjamin d. reese, Jr.  
(2012 - 2014)
Duke University

Past President
glen Jones (2012 - 2013)
Henderson State University

First Vice President
Josephine ‘Jozi’ de leon  
(2012 - 2014)
University of New Mexico

Second Vice President
archie w. ervin (2012 - 2014)
Georgia Institute of Technology

Treasurer
elizabeth F. ortiz (2012 - 2014)
DePaul University

Secretary
debbie M. seeberger (2012 - 2014)
Towson University

BOARD mEmBERs
Jeanne arnold (2012 - 2013)
Grand Valley State University

shirley M. collado (2012 - 2015)
Middlebury College

gilda g. garcia (2012 - 2015)
University of North Texas

Joan B. holmes (2012 - 2013)
Hillsborough Community College

rosemary Kilkenny (2012 - 2013)
Georgetown University

eveadean ‘evie’ Myers  
(2011 - 2014)
North Dakota State University

terri harris reed (2011 - 2014)
George Washington University

raji s.a. rhys (2010 - 2013)
The University of Arizona

Fred rodriguez (2011 - 2014)
University of Kansas
 

Paulette granberry russell  
(2012 - 2015)
Michigan State University

christine a. stanley (2011 - 2014)
Texas A&M University

gregory vincent (2012 - 2015)
University of Texas at Austin

Founding President Emeritus  
(ex-officio)
william B. harvey (lifetime)
North Carolina A&T State University
 
JDHE Editor (ex-officio)
roger l. worthington
University of Missouri

Council of Representatives Chair 
(ex-officio)
arthur dean (2012 - 2013)
James Madison University
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Congratulations to the new officers and board members who were installed  
during the NADOHE Annual Business Meeting on March 6, 2012 in Los Angeles!



the national association of diversity officers in higher education
nadohe, 4440 pga boulevard, #600, palm beach gardens, fl 33410
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Name of Institution: ________________________________________________________

Institutional Address 1: ______________________________________________________
 Address 2: ____________________________________________________
 City: _____________   State: ________   Zip: ______________

Student Enrollment: _______________   Carnegie Classification: ___________________ _

Sector

Public: _____   Private: _____   Non-Profit: _____   Private For-Profit: _____ 

President’s Name: _____   Provost’s Name: _____

Senior/Chief Diversity Officer’s Information
 
Name: ___________________________________________________________________
Title: __________   Position Title: _____________________________________________

Institution’s Official Designee to NADOHE Information
 
Name: _______________________________________________  Title: _______________
Email: __________________________________   Phone: __________________________
Fax: ___________________________

Membership Options

Doctoral Extensive $1250: _____   Doctoral Intensive $1000: _____   Masters $900: _____
Baccalaureate $750: _____   Associate Colleges $500: _____   
Special Focus/Tribal $500: _____   Systems Associations $1250: _____

* For more efficient processing, this form is also available online at www.nadohe.org.

iNstitutiONAl mEmBERsHiP APPlicAtiON fORm
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iNDiViDuAl mEmBERsHiP APPlicAtiON fORm
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Name: ___________________________________________________________________
Title: _____________________________________________________________________
Email: _________________________________   Phone: ___________________________

Institutional Address 1: ______________________________________________________
 Address 2: ____________________________________________________
 City: _____________   State: ________   Zip: ______________

Student Enrollment: _______________   Carnegie Classification: ___________________ _

Sector

Public: _____   Private: _____   Non-Profit: _____   Private For-Profit: _____ 

President’s Name: _____   Provost’s Name: _____

Senior/Chief Diversity Officer’s Information
 
Name: ___________________________________________________________________
Title: _______________   Position Title: _________________________________________

Institution’s Official Designee to NADOHE Information
 
Name: _______________________________________________   Title: _______________
Email: _________________________________   Phone: ___________________________
Fax: ___________________________

Membership Option

Individual $250: _____   

* For more efficient processing, this form is also available online at www.nadohe.org.
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stuDENt mEmBERsHiP APPlicAtiON fORm
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Name: ___________________________________________________________________

Field of Study: ______________________________________________________________

Email: _________________________________   Phone: ___________________________

Name of Institution: _______________________________________________________

Mailing Address 1: ______________________________________________________

 Address 2: _____________________________________________________

 City: _____________   State: ________   Zip: ______________

Degree(s) Obtained: _______________________________________________ 

Degree(s) Pursued: ________________________________________________

Advisor’s Name: _______________________________

Graduation Date (Month/Year) ___/______

Are you planning to pursue a career in Diversity Education? (Circle One)  Yes  /  No

Membership Option

Student $50: _____   

* For more efficient processing, this form is also available online at www.nadohe.org.

summER/fAll 2012 news



nadohe, 4440 pga boulevard, #600, palm beach gardens, fl 33410
p 561-472-8479, f 561-472-8401, www.nadohe.org

PROfEssiONAl ORgANizAtiON/AssOciAtE mEmBERsHiP APPlicAtiON fORm
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Name of Organization: ________________________________________________________

Organization Address 1: ______________________________________________________

 Address 2: _____________________________________________________

 City: _____________   State: ________   Zip: ______________

Sector (check one)
Public: _____   Privat (Non-Profit) _____   Private For-Profit: _____ 

Name: _____________________________________________

Title: ______________________________________________

Email: _________________________________   Phone: ___________________________

Fax: ____________________________________

Membership Option
Professional Organization/Associate $500: _____   

* For more efficient processing, this form is also available online at www.nadohe.org.
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